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PRI Report - Semester 2, 2023 
Instructions:  
 
Please fill out all sections of this report.  You may choose to group programs unless a program has been flagged in the Program Risk Priority table as high risk.  A separate 
PRI must be completed for each high-risk program.  All HoDs will be contacted for identified high risk programs.  Further information can be found on SharePoint including 
the Program Risk Priority Table and additional resources on accessing the Argos Program Enrolment and Completion Stats report, TAS checklist, etc. Please email all 
completed templates to educationquality@cit.edu.au no later than Friday 2 February 2024 or use the < eform >. 
<here 

 

Check of documentation needed for PRI   

☒ Previous End of Semester Minutes 

☒ Training and Assessment Strategy (TAS) 

☒ Continuous Improvement Plan 

☒ Argos Report – Program and Completion Statistics 

☐ Validation Report (if applicable) 

☒ Trainer Skills Matrices (TSMs) 
 

Details (copy and paste this section if you are responding for more than 5 programs) 

Date 2 February 2024 

Department CIT Human Services 

PROGRAMS 1 2 3 4 5 

    Program Name Diploma of Nursing Diploma of Nursing Certificate III Health Services Assistance   

    National ID HLT54115 HLT54121 HLT33115   

    BANNER Code DP-HS25 DP-HS39 C3-HS32   

 

  

https://citeduau.sharepoint.com/sites/education/SitePages/Program-Review-and-Improvement.aspx
mailto:educationquality@cit.edu.au
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Item Yes/No or 
Completed Continuous improvement/comments/compliance rectifications/actions 

1 Review end of Semester PRI Meeting Minutes from previous semester 

a. Are there any outstanding items from the minutes 
not completed?  

If yes, list key items and reason for non-completion 

☐ Yes | ☒ No 

 

2 Review of Continuous Improvement Plan (CIP)   
Review and discuss action items not/completed. Identify any rectifications needed or continuous improvement 
a. Are there any outstanding action items from the 

CIP not completed? List reason for non-
completion 

☐ Yes | ☒ No 

 

b. How did actions from completed items generate 
improvement?  ☐ Yes | ☐ No 

 

File location/link where Continuous Improvement Plan is held (if 
not using CIP Data Base) 202320 

3 Subject Completion and Missing Results 
Review and discuss Program and completion statistics using the ARGOS Program and Completion Stats Report 

a. Have you ensured all outstanding missing results 
have been documented and all grades entered? 

☒ Yes | ☐ No 
Most outstanding grades relate to placement or co-assessed assessments in not 
completed subjects. 

b. If there are any subject completions under 75% 
list reasons why and/or attach documentation. 

We have 3 groups with semester schedule October 23 – April 2024 so grades cannot be entered. We also 
have students waiting on placement completion before grades can be entered. HSA students attended 
placement in January 2024 with a placement due date of 4 Jan 2024. Make up placement also occurred 
week 29 Jan 2024 

c. Have you discussed and documented all 
significant issues, such as low enrolment 
numbers, poor student engagement, shortage of 
teaching staff, etc.? ☐ Yes | ☐ No 

Issue for HSA. We must have a minimum of 20 students. Placement is at the end of the 
course after all skills taught. HSA changed to 9 month delivery and to commence in Term 
2. 
Diploma of Nursing – reenrolments large class sizes. Would mean 2 groups each term and 
working to 9pm 3 to 4 nights per week. 
Course progression form changed back to OneNote. 
Teacher staff shortage. Recruitment has been troublesome. Trying to improve for 202420. 
Student issues in team meetings. 

https://citeduau.sharepoint.com/:f:/r/sites/HCS-HS-Human-Services/Shared%20Documents/Administration/PRI/2023/202320?csf=1&web=1&e=ONGdGb
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4 Quality Confirmation Checks 

a. Has Education Quality completed a quality 
confirmation check on the program/s this 
semester?  

☒ Yes | ☐ No 

New training package. PPA on old training package. 

b. Were learnings from the quality confirmation 
check applied to other units of competency or 
programs? 

☒ Yes | ☐ No 
☐ N/A 

Updated instructions and wording for assessments Timing for quizzes. Naming 
conventions. 

5 
 

Training and Assessment Strategy (TAS) Review 
a. Is a TAS is in place for this program/s? ☒ Yes | ☐ No  

b. Have you made any changes to your TAS this 
semester, if so, why? (Such as delivery modes, 
assessment methods, resources, etc.)?    
If no, add a review date for Semester 2. 

☒ Yes | ☐ No 

Implement new Training Package DP-HS39 (HLT54121) 

c. Do all teachers have knowledge of the TAS for 
programs they are teaching? ☒ Yes | ☐ No 

Reviewed terminology with teachers. 

HSA TAS to be reviewed due to change from 6 months to 9 months. 

Amend Nursing no FFT for 202410. 

d. Are all program entry requirements correct 
against the training package rules and pre-
requisites appropriately assessed? 

☒ Yes | ☐ No 

 

6 Transitions 
 

a. Do you have a plan for completion for all 
programs you have in transition? 

☒ Yes | ☐ No 
☐ N/A 

Group L finalising transition in 202410. RPL for last 2 subjects to be completed in March/ 
April 2024. 
Group M and N gap training being marked. Tracking spreadsheet on Sharepoint. 
Group O completed. 

7 Industry Engagement 
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a. Has there been industry engagement for this 
program/s in the last 6 months? (Identify if this was a 
formal consultation, validation, worksite visits, guest lecturers etc.) 

☒ Yes | ☐ No 

Diploma of Nursing run placement approx.. 48 week per year with anywhere between 15 
to 70 students on placement at any given time. This requires numerous contacts with 
industry to arrange. Each student has 1.5 hours visit each week of placement.  Monthly 
meetings with ACT Health re Inplace integration. Monthly meetings ACT Health and 
Universities to discuss placement etc. Guest lecturers for Primary Health. 
HSA has been run for the first time in 3 years this required many discussions with ACT 
Health to organise placement as scope of practice did not match the training package 
requirements. 

b. Are there industry regulations, updates or 
feedback that need to be addressed? ☒ Yes | ☐ No 

ACT Health changing pumps. 
DHR impacted on student placement and access to hospital systems. 

c. Has industry input influenced the design of 
training and assessment in the TAS? ☒ Yes | ☐ No 

Consulted with industry regarding choice of subjects and assessments. 

8 Assessment Validation 

a. Is this program required to be validated this year 
(according to CIT’s Validation Schedule)? ☒ Yes | ☐ No 

HSA will validate Interpret medical terminology and work in mental health in semester 1 
2024. This was delayed from Semester 2 2023 due to staff changes within the department 
and transitioning to new programs. 
Nursing 2024 – Medication (Nadine and Anna) and Apply Basic Infection Control 

b. If scheduled, has validation been completed? ☐ Yes | ☒ No 
☐ N/A 

 

c. Have all improvements arising from validation or 
moderation been actioned? 

☐ Yes | ☐ No 
☒ N/A 

 

9 Assessment Tools 

a. Have you had to make changes to assessment 
tools for the program/s, if so why and how?  

☐ Yes | ☐ No 
Medical Terminology and Palliative Care – realised double assessed. Changes made. 
Diabetes and Diversity have scenarios implemented. 
Ensure it maps to training package requirements 

b. Are assessments systematically checked to ensure 
they are aligned to the unit of competency 
training package requirements? 

☒ Yes | ☐ No 
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c. Is there evidence of a teacher guide for every 
assessment? 

☒ Yes | ☐ No 
DP-HS39 – Yes- reviewing 

DP-HS25 - amending 
d. Is there evidence of a mapping document for 

every assessment? 
☒ Yes | ☐ No 

Reviewing 202410 and appropriate assessment instructions. 

10 Student Subject Evaluations  

a. Have you reviewed student subject evaluations for 
program/s? ☒ Yes | ☐ No 

If students completed. Teachers prefer paper. Online is difficult to get students to 
complete. 

b. List any issues and/or grievances students identify.  HSA is new role for ACT Health. Different scope to AIN. 

c. Has action been taken to address issues and/or 
grievances raised by students? 

☐ Yes | ☐ No 
☐ N/A 

ACT Health are updating staff. Improving pathways. 

11 Trainer Skills Matrices (TSMs) 

a. Have TSMs for program/s been reviewed and 
updated this semester? ☒ Yes | ☐ No 

New system in 2024. Must be submitted by 8 February. 

b. Do all teachers have evidence of qualifications 
and current industry skills (past 2 years) against each 
unit they are delivering and assessing for this 
qualification? (Blanket statements or cut and paste is not 

acceptable) 

☐ Yes | ☒ No 

All teachers requested to supply certified copies of all qualifications. 

c. Do all teachers have evidence of current VET 
(Vocational Education and Training) skills?  
(past 2 years) 

☒ Yes | ☐ No 
 

d. Do you have any teachers under supervision? ☒ Yes | ☐ No 
 

 e. Has the teacher under supervision documentation 
been maintained? 

☐ Yes | ☒ No 
☐ N/A 

Reviewing documentation in 202410 due to change of staff and training packages in 
department. 

12 Surveys 
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 a. Has intelligence gained from student surveys been 
received, discussed and improvements made as    
a result? 

☐ Yes | ☒ No 

It will be in 202410 

13 Achievements 

a. List any achievements from this semester (e.g. 
successful transition, completion rates, PD trainings, licencing or 
accreditation renewals, staff achievements, innovative practice). 

All grades entered for DP-HS25 superseded Diploma of Nursing by end of December 2023. 
Nadine Morton – teacher of the year for Health, Community and Science 2023. 
Implemented new training package. 

  
Head of Department: 

I confirm that I have checked each ☒ TAS ☒ TSM 

I confirm that I have ☒  completed all 2023 scheduled validations OR have provided a scheduled date 

☒  updated the CIP to reflect PRI discussion 

Name: Lisa Burling Signature:  Date: 07/02/2024 

 







 

 

 

 

 

 

 

 
The Australian Nursing & Midwifery Accreditation Council 
(ANMAC) has granted accreditation to: 

 
 
Canberra institute of Technology 
Diploma of Nursing 

For a five year period 
from 28 of March 2023 to 27 March 2028 

 
This program has been approved by the Nursing and Midwifery 
Board of Australia (NMBA) 

 
 
 
 
 
 

Professor Wendy Cross Mr Greg Cantwell 
Chair (Acting) Chief Executive Officer 
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Training and Assessment Strategy  
CIT’s Training and Assessment Strategy for each program encompasses multiple 
documents including:  
• TAS finalised by Education Services and available within CIT at SIS > TAS—provides 

training and assessment overview, elective selection and CIT codes  
• Handbook entry published on CIT’s website at CIT > Courses  
• Subject guide for students, assessments, teacher guide and assessment mapping—held 

within the teaching College for each delivery competency 
 
National qualification code HLT54121 

National qualification title Diploma of Nursing 
TAS version and start 
Semester  202320                         

CIT acknowledges the United Ngunnawal Elders Council as the representative body of the 
Ngunnawal community, the traditional owners of the ACT and region.  We pay respect to 
their Elders, both past and present, and acknowledge the ongoing contribution they make to 
the life of this city and this region.  
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1.0 Program Summary Details 

Program Title Diploma of Nursing 

CIT Banner Code DP-HSXX 

Qualification National ID HLT54121 

Post Nominal DPNursing 

Hours 1738 

Qualification Field of Education 0603 Nursing 

ANZSCO 411411 Enrolled Nurse 

Title of Training Package HLT 

National ID HLT54121 

Training Package Release Date 29/04/2021 

Centre and Codes Health, Community and Science  
 

Campus Bruce 

Program Developer Linda Willington  

Working File Number TBC 

Approved Program File TBC 

Will this program be offered as User Choice? N/A 

Scope of Registration ACT 

First semester for delivery 202320 

Parent Program (for Training Programs) N/A 

Training Package Identified Skill Set (for Training 
Programs) HLT  

Testamur Wording (Optional) (for Training 
Programs) N/A 
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2.0 Program Information 
If this is a Statement of Attainment, list UoCs and Banner Code (when available): 
☐  

Core - Complete 20 
Unit of Competency - National ID Unit of Competency Title 
CHCDIV001 Work with diverse people 
CHCDIV002 Promote Aboriginal and/or Torres Strait Islander cultural safety 
CHCPRP003 Reflect on and improve own professional practice 
HLTAAP002 Confirm physical health status 
HLTAAP003 Analyse and respond to client health information 
HLTENN035 Practise nursing within the Australian health care system 
HLTENN036 Apply communication skills in nursing practice 
HLTENN037 Perform clinical assessment and contribute to planning nursing care 
HLTENN038 Implement, monitor and evaluate nursing care 
HLTENN039 Apply principles of wound management 
HLTENN040 Administer and monitor medicines and intravenous therapy 
HLTENN041 Apply legal and ethical parameters to nursing practice 
HLTENN042 Implement and monitor care for a person with mental health conditions 
HLTENN043 Implement and monitor care for a person with acute health conditions 
HLTENN044 Implement and monitor care for a person with chronic health conditions 
HLTENN045 Implement and monitor care of the older person 
HLTENN047 Apply nursing practice in the primary health care setting 
HLTENN068 Provide end of life care and a palliative approach in nursing practice 
HLTINF001 Comply with infection prevention and control policies and procedures 
HLTWHS002 Follow safe work practices for direct client care 
 
Electives – Complete 5 
Unit of Competency - National ID Unit of Competency Title 
HLTAID011  Provide First Aid  
BSBMED301  Interpret and apply medical terminology appropriately  
CHCDIS007      Facilitate the empowerment of people with disability  
HLTENN057  Implement and monitor care for a person with diabetes 
CHCPOL003     Research and apply evidence to practice 

 

The high-level training and assessment strategies for this program are: 

a. Learner Funding Options 

Learners may be under one or more of the following funding options: (select all that apply) 
☒ Majority ACT Government funded with students contributing through enrolment fees—requested training as part of the 

ACT Government’s training agreement with CIT (locally known as profile training); concessions apply to Centrelink 
recipients 

☐ Fully ACT Government funded and free to students—may be part of requested training as part of the ACT 
Government’s training agreement with CIT or may be separately funded by the ACT Government in response to 
specific training requirement 

☐ Australian Apprenticeship or Traineeship 
☐ Skilled Capital—targeted funding available from ACT Government for areas of high skill needs 
☐ Commercial—student pays full fees; no ACT Government support 
☒ International student—managed and supported by CIT’s International Student Unit 
☒ VET Loan—available for profile or commercial qualifications at Diploma level 
☒ Student sponsored by workplace (not apprenticeship or traineeship) – Occasionally  
☐ Other: (specify) 
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b. Handbook Duration 

The duration is: (list the duration) 

Full time: 1.5 years, including a combination of online learning, face-to-face learning and skill 
development in the Simulated Laboratory (3- 4 days per week in class and simulated labs). Includes 
mandatory industry placement – see additional information for further details.  
Part time, flexible options are available, please see additional information 

c. Entry Requirements 

The entry requirements are: (select the one that applies) 

☐ No entry requirements apply 
OR  
☒ The following entry requirements apply: 

There are no entry requirements for this qualification as per the training package requirements 
for HLT54121 Diploma of Nursing. However, for students to enrol into the Diploma of Nursing 
program they must meet the following CIT entry requirements:  
 
• Have completed Year 12 (within the last 10 years at an accredited or tertiary level) with 
at least a C grade average in English and Maths or successfully completed the LLN test (ACSF 
level 4).  
• Be at least 18 years of age  
• Have a current clear Working with Vulnerable People Card 
• Have a current clear Australian Federal Police Check - Code 08 - Hospital Employment 
• Have an up-to-date immunisation/vaccination record - Vaccination Card (PDF 289Kb) 
• Have basic computer skills 
• A letter from their General Practitioner stating fitness to undertake nursing duties 
• A current First Aid Certificate  
• Evidence of current Influenza and Covid vaccine – all required vaccinations  

 

d. Regulation and/or Licensing 

The licensing, legislative or regulatory requirements are: (select the one that applies) 
☐ 
 No regulations or licensing apply 

OR  
☒ 
 The following regulations and/or licensing requirements apply:  

Nursing and Midwifery Board of Australia (NMBA) 
Australian Health Practitioner Regulation Agency (AHPRA) 
 
The Australian Nursing and Midwifery Accreditation Council (ANMAC) is the independent 
external accrediting authority for the nursing and midwifery professions in Australia. A primary 
function of ANMAC as the accreditation authority is to ensure that programs leading to 
registration and endorsement of nurses and midwives in Australia meet the Nursing and 
Midwifery Board of Australia (NMBA) approved standards for accreditation.  
The current HLT54115 Diploma of Nursing qualification was accredited by ANMAC in 2018 and 
is due for reaccreditation in June 2023.  Upon completion of the program, a graduate is able to 
apply for registration with the Australian Health Practitioner Regulation Agency (AHPRA) to 
work as an enrolled nurse.  An enrolled nurse works under supervision of a registered nurse as 
part of the health care team and demonstrates competence in the provision of person-centred 
care. Further information on registration is available at www.nursingmidwiferyboard.gov.au or 
https://www.ahpra.gov.au/ 
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e. Training Strategies 

Learners will experience the following training strategies: (select all that apply) 
☒ Digital learning supporting face-to-face delivery at CIT campuses 
☐ Fully online learning 

☒ Combination online learning with some face-to-face delivery at CIT or other locations (may include flipped learning, 
interstate workshops, etc) 

☐ Apprenticeship or traineeship:  workplace learning combined with learning at CIT 
☐ Workplace delivery 
☐ Flexible, self-paced learning 
☒ Structured classes following CIT’s semester pattern 

☒ 
Simulated, industry-equivalent learning environment at CIT (includes learning at CIT Restaurants, CIT Fit and Well, CIT 
Massage, CIT Hair and Beauty salons, CIT Business, studios in creative industry programs, simulated incident scenes, 
mock courts, forensic simulated crime scene training facility, science laboratories, etc 

☒ Simulated workplace environment within CIT classrooms using case studies, online facilitated learning, etc 
☒ Mandatory industry placements with placements arranged by CIT staff 
☐ Mandatory industry placements with students encouraged to find own placements (or CIT staff arrange if needed) 
☐ Optional industry placements 
☐ Industry or community projects 
☐ Intensive face-to face delivery supporting workplace application and online learning 
☐ Team teaching with LLN specialist 
☐ Other: (specify) 

                                               

f. Learning Resources 

Learners will have access to or may need to purchase the following learning resources: (select all that 
apply) 
☒ Digital resources available through CIT’s online learning environment 
☒ Textbooks [Available online or for purchase through the CITSA bookshop) 
☒ Teacher resources 
☐ Purchased workbooks developed external to CIT 
☒ Digital resources provided under license (third party arrangement exists) – Elsevier and Vsim 
☒ Log books 
☒ Reflective learning journals 
☐ Other: (specify) 

                                               

g. Learning Environments 

Learners will have access to the following at CIT: (select all that apply) 
☒ CIT’s online learning environment 
☒ Classrooms on campus 
☒ Flexible learning areas at each CIT Library on campus 
☒ IT laboratories 
☐ Multimedia studios (music, television, recording, film, etc) 
☐ Purpose built studios (visual art, interior design, fashion, etc) 
☒ Simulated learning environments (hospitality, beauty, hair, fitness, massage, animal, childcare, simulated incident 

scenes, moot courts, forensic simulated crime scene training facility etc) 
☐ Trade training areas (plumbing, construction, auto, metals, etc) 
☐ High risk construction environments (cranes, dogging, rigging, etc) 
☒ Science laboratories (Cadaver laboratory)  
☐ Other: (specify) 

                                               

h. Assessment Methods 

Learners will experience the following assessment methods: (select all that apply) 
☒ Direct Observation • Assessed in real time in the workplace 

• Assessed in a simulated off-the-job situation that reflects the workplace 
☒ Product Based Methods • Structured assessment activities such as reports, displays, work samples, role 

plays, presentations and creative/artistic artefacts 
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☒ Portfolio • Purposeful collection of work samples of annotated and validated pieces of 
evidence compiled by the learner 

• Evidence could include written documents, photographs, videos or logbooks 
☒ Questioning • Generally, more applicable to the assessment of knowledge evidence 

• Assessment could be by written or oral questioning, conducting interviews and 
questionnaires 

☒ Supplementary Evidence • Evidence from the workplace to show tasks performed consistently at the required 
skill and level of competency over a period of time in a range of contexts and 
conditions e.g., workplace portfolio, logbook, profiling, etc 

• May include reports from a reliable source such as a workplace supervisor or 
colleague or someone who is in a position to comment on the candidates’ 
performance  

• Assessor is responsible for verifying competency and making the assessment 
decision 

i. Recognition 

Learners may access recognition: (select the one that applies) 
☐ For each competency delivered, recognition tools are available and match the usual assessments 
☒ For each competency delivered, recognition tools are created on demand 
☐ For some competencies delivered, recognition tools are created on demand 
☐ Whole of qualification recognition tools are available 
☒ Licencing or legislation prevents recognition for some competencies in this program: (list and specify restrictions) 

                                               

j. Student Diversity and Individual Needs 

To cater for different learner characteristics in this qualification the following: (describe the approach) 

CIT has processes that enable the early identification and support of students who are not 
achieving academic learning outcomes or with conduct issues. Prior to enrolment, 
prospective students are given a written task to complete in order to identify any existing 
LLN issues and to provide prompt access to CIT support.  
CIT Nursing has also a process in place for teachers to report student progress to the 
stage advisors or course coordinator. This process includes the teacher completing a 
course progression form, which provides progress comments from all teachers within the 
student's stage. This report is then reviewed by the stage advisor or course coordinator 
who will meet with the student to discuss issues concerning progress. At this point, the 
student is either referred to CIT support services depending on the support required, or if it 
is in relation to conduct, the relevant policy is followed. The student’s progress is continued 
to be monitored by the stage advisor or course coordinator through regular meetings and 
observations from teachers and support services. Student progression form is included in 
appendix.  
 
 
Each stage has a dedicated stage advisor who oversees student progress, manages less 
complex student issues, and refers students to the appropriate support services or the 
program coordinator as required. Adjustments that might need to be made to cater for 
different learner characteristics for assessment and evidence gathering include the 
following: 
 
• Time allowances:  examples include students who have learning difficulties such as 

dyslexia, heavy work commitments, health issues or students with English as a second 
language. 

• Individual support from CIT Student Support:  examples include providing a scribe, 
adding verbal instruction to online learning for any readings, assistance with 
understanding the assessment requirements, peer tutoring, study support at CIT 
Libraries, etc. 
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• Negotiated assessment tasks with the class teacher for tailored evidence gathering for 
a learner who has prior industry experience or a learner who is looking at pathway 
options to another higher qualification with specific requirements. 
 

LLN requirements are mapped or embedded in delivery and assessment in line with the 
competencies.  Students requiring extra help with LLN to bring them up to the required 
ACSF level are supported by CIT Access Education, by either enrolling into Foundation 
Skills prior to commencing their studies or completing year 10 in negotiation with the 
employer, student and Access Education. 
 
CIT Yurauna Centre can help students who identify as Aboriginal or Torres Strait Islander 
grow in knowledge, abilities and confidence by providing skills training, advice and cultural 
support within a culturally safe environment.  Yurauna supports students with fees, 
negotiated places into a program, changing programs, study support and navigating their 
studies at CIT. 
 
CIT’s International Services Unit assists international students with any questions, 
problems or issues that they may have while studying at CIT such as stress, fitting in and 
adjusting to their new lifestyle.  The Student Advisors at the ISU also help with program 
changes, visa extension, fees and study support at CIT.  CIT’s International Pastoral Care 
Manager coordinates pastoral care in all departments with international students and 
provides easy access for international students with their study and academic 
achievement. 
 
Specifically, this qualification is also modified to meet the requirements of learners by: 
• Implementing individual or small group tutorial sessions will be scheduled to suit the 

availability of the learners.  Learners experiencing LLN related difficulties will be 
encouraged to complete the online ‘Are you study ready’ task to establish their 
strengths and areas for development.  Learners will be encouraged to participate in 
study support in response to their requirements 

• Time allowances: examples include students who have learning difficulties such as 
dyslexia, have heavy work commitments, have health issues or students with English 
as a second language. 

• Individual support from the CIT Student Support. Examples include (but are not limited 
to) providing a scribe, adding verbal instruction to online learning for any readings, 
assistance with understanding the assessment requirements, peer tutoring, utilising the 
CIT study support at the CIT library. 
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3.0 Learner Cohorts 
The learner cohorts in this program are: (list and describe the learner types or specific groups using the program)  

Learner Cohort 1 Learners new to the industry, with minimal prior experience. This cohort is 
of varying age groups and diverse cultural backgrounds. This cohort may 
include international and domestic students.  
 

3.1 Profile 1 Summary 

The learner cohorts identified in 2.0 using this profile include(s): (select all that apply) 
☒ Learner Cohort 1 ☐ Learner Cohort 2 ☐ Learner Cohort 3 

 

The target learners in this profile are: (select all that apply) 
☒ Standard/profile ☒ Secondary school leavers ☐ ASBAs 
☐ Traineeships ☐ Apprenticeships ☒ Skilled Capital 
☐ Vocational Learning Options (VLO) ☒ International ☒ Sponsored by workplace 
☐ Commercial ☒ Aboriginal/Torres Strait Islander ☐ Other: (specify)                                               

 

The characteristics of learners in this profile, prior to commencement of study are: (select all that apply) 

Typical age range ☒ Young learner (under 21) ☒ Mature learner (21 or over) 
Study experience ☒ Capable, independent learners ☒ Students who require additional support 
Study mode ☒ Studying full time ☒ Studying part time 
Industry experience ☒ Job seeker/No previous experience ☒ Employed in Field 
General education level ☐ No formal education ☐ Year 10 
 ☒ Year 12 ☒ Vocational qualification 
 ☒ Undergraduate qualification ☒ Postgraduate qualification 

a. Delivery Mode Approach 

The delivery mode approach for this profile includes: (describe the delivery mode approach) 

 
This qualification is delivered in three separate stages. Learners must complete each stage prior to 
progressing onto the next stage. This qualification embeds the delivery of ANMAC standards (see 
Program Development document for further details).  
 
 
CIT Health, Community and Science, Department of Human Services provides a study pathway that 
supports workforce development of Enrolled Nurses and professional career development for the 
Health Sector in the ACT, Region and beyond.  The qualification covers the application of skills and 
knowledge required to prepare learners to provide nursing care for people across the health sector. 
A lifespan approach underpins this qualification, and the relevant competencies relate to the 
different stages of life identified within the units. Students complete the qualification by enrolling in 
three stages which encompass the core competencies and electives chosen in consultation with 
industry from the national training package HLT54121 Diploma of Nursing. Stages are listed in the 
program delivery structure in the first section of this document. 
 
The delivery of underpinning knowledge and skills for this program is through a range of delivery 
methods including:  

• Face-to-face delivery in a standard classroom  
• Laboratory and simulated health care learning environments 
• Practical workshops 
• Online learning  
• Clinical placements  
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• Independent study  
• Learning tutorials  

 
 
The CIT Diploma of Nursing HLT54121, will be delivered over 18 months (about 1 and a half years) 
full time or part time equivalent. The delivery model was developed after extensive consultation with 
CIT staff, students and industry representatives and the industry advisory group (IAG). The length of 
the course was also carefully considered, and feedback sought from other RTOs with longer 
duration, staff, students and teachers. The majority preference for course length was 18 months 
with flexible part time options.  
 
Students attend CIT Bruce campus 3-4 days per week and engage in additional online learning 
theoretical content to form a blended learning approach. Classes are conducted from 9am – 9pm to 
accommodate individual learner needs.  
 
The CIT nursing program is delivered using a combination of flexible delivery modes, these include: 

• Classroom – face to face training facilitated in the classroom 3-4 days per week and 
includes individual and group support, and the opportunity to discuss and practice the 
knowledge and skills which are learnt.  

• Blended learning - a mixture of face-to-face delivery and online learning is used, and the 
flexible learning component uses eLearn and virtual classrooms. 

• Fully online - Fully flexible online learning uses eLearn and virtual classrooms 
• Simulation Laboratory (Sim Lab) – practical activities to integrate theory and practice 

Professional Experience Placement (PEP) – Practical learning within a clinical environment 
which includes aged care, primary/community care, mental health, and acute settings  

• Self-directed learning – students research information, complete assessments, work 
autonomously, and as a group to achieve the expected outcomes. 

• Facilitator/teacher support – in addition to the classroom delivery, teachers are available 
during business hours to provide additional guidance and support. 

 
Students engage in structured practical sessions in the simulated learning environment to develop 
required skills and knowledge prior to commencing Professional Experience Placement.  
 
A strong appreciation of adult learning theories and approaches are considered when developing 
teaching and learning strategies for students, and teachers use a variety of innovate methods to 
facilitate learner motivation and engagement when developing and delivering learning resources.  
 
CIT teachers play a vital role in understanding individual learning styles and accommodate teaching 
practices when developing student performance and competence.  CIT’s online learning platform is 
Moodle based and called eLearn. Teachers design learning and assessment on this platform to 
create innovative ways to engage learners and accommodate individual learning styles.  
Other examples of contemporary learning and assessment methodologies include: 

• Role plays, patient scenarios and case studies 
• MASK-ED™ - an innovative high fidelity simulation technique which involves the use of 

silicone props, including masks, torsos, hands and feet. Trained facilitators wear the mask 
and assumes a character that serves as a platform for teaching. Inquiry-based dialogue 
using protocols to surface the thinking of learners  

• Paired or small group work  
• Peer learning  
• Problem-based learning exercises 
• VSIM - An interactive, personalized simulation experience using evidence-based, patient 

scenarios. Students develop their prioritization, clinical reasoning and decision-making skills 
before they practice these skills in the sim lab. 

• Kahoot’s - Teachers can create online learning games and quizzes to engage learners. 
 

b. Clustering 

For this profile: (select the one that applies) 
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☐ Each competency is delivered and assessed separately 
OR  
☐ Competencies are clustered (refer to VOL spreadsheet): 
OR  
☒ Combination of both clustered and single competencies  (refer to VOL spreadsheet): 

c. Amount of Training 

Describe the AoT in relation to (provide detailed description under each heading below - refer to TAS Part 2 
Instructions): 

• The training product: 
 
This is an AQF 5 level qualification consisting of 20 core units of competency, and 5 electives which 
were selected in consultation with industry. Students studying at this level are able to apply their 
skills and knowledge to demonstrate autonomy, judgement and responsibility in the Enrolled 
Nursing context. The duration of this training product is 1.5 years fulltime (or part time equivalent).  
 
• The learner cohort: 
Learners new to the industry, with no prior experience. This cohort is of varying age groups and 
diverse cultural backgrounds.   
International Students- these learners may be new to the industry or come with experience in health 
care.  
Learners who have completed a Certificate III in Individual Support or the SoA in Introduction to 
Nursing 
• The mode of delivery: 
Blended learning delivery comprising of online learning, face-to-face tutorials, practical skill 
development in the CIT nursing simulated health training facilities and application of skills and 
knowledge via Professional Experience Placement (PEP). 
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d. Unsupervised Activities 

Successful completion of this course will require learners in this profile to engage in a range of 
independent and unsupervised activities including: (describe unsupervised activities) 

• Project work – working within a group, including attending and facilitating meeting with their 
group members (online or f-2-f)  

• Additional reading – provided on eLearn relating to the units  
• Assessment preparation – research, revision of in class activities, opportunities to recreate the 

in-class activities, troubleshooting assessment tasks and classroom activities  
 

e. Assessment Instruments 

Learners in this profile will be assessed using the following: (select all that apply) 
☒ Collection of evidence within the workplace (includes apprenticeships, traineeships, industry placements, third party 

evidence reports from workplace supervisors, etc) 
☒ Practical demonstration of skills and knowledge with checklist (may be supported by targeted questions) 
☒ Case studies 
☒ Portfolio (may include collection of learner created items, specific parts of a project or individual tasks completed 

through the learning, etc) 
☒ Individual project 
☒ Team project with individual responsibilities to cover all aspects of the competency by each learner 
☐ Multimedia project 
☒ Research project 
☒ Assignment 
☒ Report 
☒ Presentation 
☒ Role play 
☒ Questioning (written or verbal) 
☐ Production and presentation of creative work 
☒ Completing de-identified workplace documents (job cards, incident reports, marketing plan, quotation or invoice, etc) 
☒ Reflective journal 
☒ Other: (specify) completion of industry placement logbook 

                                               

The assessment approaches for this profile are: (describe the approach for each item selected above) 

 
The following matrix provides information on the assessment approaches for this qualification. For 
further information on the assessment approach for this qualification, refer to the Program 
Development document. 
 

Assessment Strategies used to Gather Evidence  
Letters Description 
CS Case Studies  
CSK Clinical skill 
F Forum Discussion (online) 
GP Group Presentation 
Q Quiz (online) 
PEP Professional Experience Placement Assessment 
P Project 
RP Role plays 
SIM Simulation  
TPR Third Party Report 
WE Written Examination 
WT Written Task 
WRE Written reflections 
WR Written report 

 

Unit Code  Unit Name   CS  CSK  GP  J  Q  PEP  P  RP  SIM  TPR  WE  WT  WRE  WR  

CHCDIV001  Work with Diverse People                        
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CHCDIV002  Promote Aboriginal and/or 
Torres Strait Islander 
Cultural Safety  

                         

CHCPRP003  Reflect on and improve 
own professional practice  

                        

HLTAAP002  Confirm Physical Health 
Status  

                         

HLTAAP003  Analyse and respond to 
client health information    

                        

HLTENN035  Practise nursing within the 
Australian health care 
system  

                        

HLTENN036  Apply communication skills 
in nursing practice  

                      

HLTENN037  Perform clinical 
assessment and contribute 
to planning nursing care  

                     

HLTENN038  Implement, monitor and 
evaluate nursing care  

                      

HLTENN039  Apply principles of wound 
management  

                       

HLTENN041  Apply legal and ethical 
parameters to nursing 
practice  

                       

HLTENN042  Implement and monitor 
care for a person with 
mental health conditions  

                       

HLTENN043  Implement and monitor 
care for a person with 
acute health conditions   

                       

HLTENN044  Implement and monitor 
care for a person with 
chronic health conditions  

                        

HLTENN045  Implement and monitor 
care of the older person  

                        

HLTENN047  Apply nursing practice in 
the primary health setting  

                       

HLTENN040  Administer and monitor 
medicines and intravenous 
therapy  

                       

HLTENN068  Provide end of life care and 
a palliative approach in 
nursing practice   
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HLTINF001  Comply with infection 
prevention and control 
policies and procedures  

                         

HLTWHS002  Follow safe work practises 
for direct client care  

                       

CHCPOL003  Research and apply 
evidence to practice  

                        

HLTENN057  Contribute to nursing care 
of a person with diabetes  

                      

CHCDIS007  Facilitate the 
empowerment of people 
with disability   

                        

BSBMED001  Interpret and apply 
medical terminology 
appropriately  

                       

 
   

f. Volume of Learning (VoL)  

The VoL for this profile comprises of: (specify from VoL_Spreadsheet_Template.xlsx) 

Supervised hours spent on skills 
development 

1171 

Supervised hours spent on 
assessment 

292.5 

Unsupervised activity hours 941 

Volume of learning hours 2404.50 

Total learning hours match  
AQF volume of learning 

 
☒ 

 
☐ 

 

Yes 
 
No 

VoL Rationale 
 
 
 

g. Industry Placement 

Learners in this profile will experience the following: (select all that apply) 

☐ Industry placement not included 
OR  
☒ Mandatory placement specified in Training Package; CIT Department holds supporting documents 
☐ CIT facilitated placement; CIT Department holds supporting documents 

The industry placement approach for this profile is: (describe the approach) 

Professional Experience Placement (PEP) 
 
The total Professional Experience Placement (PEP) for this program is 400 hours over 
three semesters. Placements are conducted in aged care and disability facilities, acute 
medical and surgical wards, Primary and Community Health and across a range of other 
speciality areas such as Palliative care, Mental Health, Oncology, Outpatient departments, 
Rehabilitation and Emergency department short stay unit. Added opportunities for students 
who specifically request certain specialities areas are at times available for the following 
areas:  Paediatrics, Operating theatres and Maternity units. 
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CIT has established strong relationships with a range of public and private ACT-based and 
regional NSW health service facilities that supports students to obtain a broad experience. 
Shared formal agreements exist between CIT and the organisations. Agreements address 
a variety of governance matters, reporting requirements and student support and pastoral 
care matters. CIT will only accept agreements with facilities if their terms and conditions 
are acceptable and comply with CIT policies, procedures, and placement requirements for 
students.  
 
For the ACT (Australian Capital Territory) CIT arranges and manages all placements 
through the Student Clinical Placement Unit (SCPU) Nursing and Midwifery Coordinator 
and requests placements directly through the ACT Health Student Placement Online 
(SPO) portal. For NSW placements CIT uses CLIN Connect to manage placements with 
NSW health facilities. 
CIT’s placement structure is unique as it involves sending a steady stream of students on 
placement each week of term (dates negotiated with the SCPU Nursing and Midwifery 
Coordinator). This structure was organised to ensure that industry was not inundated with 
large numbers of students in block sessions but a small, steady stream of students on a 
regular basis.  
CIT also has relationships and agreements with aged care facilities in the ACT in which 
students attend at least one week of aged care placements in stage one of the program.  
 
Placement Requirements 
 
Students are informed of PEP and specific requirements for right of entry during the 
admission process (prior to their enrolment into the course).  Pre-PEP requirements are 
further detailed to the students through:  
• CIT website  
• Public information sessions (in person, online and augmented with printed 
information)  
• Pre-entry meetings  
• e-Learn notice board.   
 
Students are provided with detailed information prior to or on enrolment about specific 
requirements for placements and other non-compliance processes such as progress 
issues during placement and unacceptable student behaviours etc.  
CIT stipulates the requirements that Diploma of Nursing students must meet which support 
the Health Directorate requirements, such as the ACT Health Student and Trainee 
Placement Policy. This includes immunisation requirements and criminal history checks.  
For NSW, the Health Working With Children Checks and other Police Checks Policy 
requires that all students enrolling in courses that involve placements in NSW Public 
Health Facilities must undertake a National Police Check. Students are also required to 
comply with the NSW Health policy Occupational Assessment, Screening and Vaccination 
Against Specified Infectious Diseases and any other relevant policies. 
 
During the pre-entry phase students are required to provide the following certified copies:  
• Current First Aid Certificate.  
• ACT - Australian Federal Police Check – Code 08 Hospital Employment and/or 
Code 19 Child, Aged, Disabled care provider worker in the ACT 
•  NSW - A National Police check 
• Letter of fitness to work as a nurse from their General Practitioner.  
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• Up to date Immunisation records, including evidence of immunity to or proof of 
vaccination for Influenza and Covid, Measles, mumps, rubella, varicella (chicken pox), 
hepatitis B with titre, diphtheria, tetanus and pertussis.  
• Tuberculosis (TB) screening  
• For ACT - Working with Vulnerable People Check.  
• For NSW – Working with Children’s check  
 
CIT staff also liaise with the ACT Government Health Directorate. This enables the CIT 
Placement Coordinator to verify any changes to another jurisdiction’s policies and 
requirements and notify the relevant jurisdictions of any students who are unable to 
undertake placement as a result of non-compliance with either organisation’s policies or 
requirements.   
 
CIT has a designated process for managing students found to be non-compliant with either 
CIT’s requirements or those of the organisation providing the placement. The process 
includes meeting with the student to verify non-compliance and completing the relevant 
Health Facility and CIT paperwork.  If a Health Facility declines placement because of non-
compliance, including a positive police check, the process includes meeting with the 
student and providing them with suggestions of different career pathways that are available 
in other courses at CIT. The student meets with the Nursing Program Coordinator and/or 
Head of Department and there is a provision that the student may have a support person 
present at such meetings. The student is also referred to CIT’s counselling services.  
This information is reinforced during the orientation sessions and further details are 
provided in the Diploma of Nursing 
 
Prior to placements in ACT Government Health Directorate facilities students must 
complete the following eLearning modules on ACT Health’s HRIMS database:  
• Hand Hygiene 
• Infection Prevention and Control, Occupational Medicine and Waste management 
• Fire Emergency and Security 
• Manual Task Essentials 
• Aseptic Technique 
• Child Protection level 1  
• Covid 19 Training  
 
CIT uses a Placement management software database to manage student placements 
called Inplace. The Inplace program is used to: 
• Collect and store required student placement documentation such as 
immunisations and training requirements 
• Allocate student placements according to student and industry preferences 
• Integrate with CIT learning management system eLearn 
• Communicate with students for rosters (online, email, SMS, fax, and print). 
Students are provided with information sessions at the beginning of stage 1 to discuss 
placement requirements and how to use Inplace.  
 
Before Students are allocated a placement, the CIT placement coordinator or placement 
officer checks all requirements are meet by the student.  
These include:  
• Compulsory e-learning modules  
• Recommended e-learning modules  
• Immunisation status and requirements 
• National police check  
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Students also complete online learning packages and industry specific learning programs 
such as “Compass” and “WHS” to prepare students for clinical work in specific healthcare 
institutions.  
 
To ensure students are well prepared before beginning each placement, preparation 
sessions are conducted with the Course Coordinator and/or Placement Coordinator.  
These sessions cover the following information: 
• Expectations of professional behaviour – code of conduct and scope of practice for 
SEN’s 
• Nursing and Midwifery Board of Australia Codes of conduct and Guidelines 
• Confidentiality & privacy, social media policies 
• Placement preparations – rosters, uniforms, punctuality 
• What to expect 
• Attendance reporting  
• Placement book requirements 
• Workplace assessment requirements 
• Facilitator visits 
• Tip and tricks 
 
Assessors attend the workplace on a weekly basis to assess students.  
Students also attend CIT for placement support with their allocated placement coordinator 
on a regular basis. 
 
Refer to Program Development document for further details.  
 

h. Equipment and Materials 

Learners in this profile will have access to or may need access to the following equipment and materials: 
(list equipment and materials)  

Facilities and equipment provided by CIT: 
• CIT nursing simulated health training facilities 

The theoretical component and nursing procedures are complementary. Theory is followed 
by nursing laboratory procedures (simulation). The theory and laboratory learning areas 
provide a conceptual foundation in preparation for the PEP. 

The CIT nursing simulated health training facilities are well equipped with current and up to 
date technical equipment and high-fidelity simulation resources to deliver practical and 
theoretical knowledge and skills. Nursing students learn in real life simulated patient 
situations. On a day-to-day basis, each practical session in the Nursing simulation 
environment has a minimum of two Registered Nurse trainers. This includes permanent and 
casual Technical Officer’s (TO) working with students and liaising with the trainers for set 
up and supply of equipment.  
 
The facility at Bruce campus includes 5 distinct Simulated Learning Environments (SLE).  

• SLE 1 is a 7-bed ward 
• SLE 2 is an 8-bed ward and includes a separate simulation room 

and control/observation room and bathroom with shower access.  
• SLE3 -is a 6-bed ward  
• SLE 4 is a 6-bed ward 
• SLE 5 is a 7 - bed ward and includes 2 separate simulation and 

/control observation rooms   
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All simulated learning environments have been purpose built to reflect a clinical environment 
as much as possible and includes current health care technology, wall air, suction and 
simulated oxygen and emergency alert system. Each SLE has a separate clinical treatment 
room with computer access. All five SLEs (Simulated Learning Environments) are equipped 
with a full range of nursing and medical equipment. The SLEs allow students to be immersed 
in an environment as close as possible to that experienced in acute care settings. This 
clinical skills facility has the capacity to simulate critical care and community care settings. 

Adjacent to SLE 2 is a purpose-built room equipped for high fidelity simulations using high 
fidelity manikins and includes a control room where teachers can control the manikin to 
enable its features. SLE 5 (which will be built in term 2 2022) is a 7-bed ward with 2 separate 
simulation rooms for high fidelity simulation. Each room has a control/observation room for 
teachers to program the manikins to interact with the students. A breakout room for 
debriefing students pre and post simulation is also accessible between SLE 2 and 5.  

In addition to the nursing SLE’s, the department has SLEs for Individual Support programs 
that are delivered within this department, for example, Ageing, Disability, Home, and 
Community. These SLEs include a designated simulated 7 bed SLE equipped with a 
bathroom and simulated client’s home bedroom; a one-bedroom house with a kitchen, 
bathroom and toilet, lounge area (which can be used for group sessions) and a bedroom 
with a fitted ceiling hoist. The house also includes a verandah and a double garage with a 
purpose-built simulated disability bus. This bus is used to train students how to safely to 
transport clients in wheelchairs. The education and training within these SLEs have a focus 
on the social model of service provision with an emphasis on enablement and rehabilitation. 
CIT human services department also has access to an allied health simulated environment 
which includes equipment for training students in rehabilitation.  

Some of the nursing teachers are trained in Masked Ed which is the use of silicone props 
to use as a platform for teaching.  
 
Equipment and materials to be provided by CIT: 
CIT has a 10-year plan for the purchase of resources and equipment to ensure it is 
responsive to an increase in student numbers, maintenance of equipment and updates in 
technology. 
In 2021 CIT purchased 5 new high fidelity simulated manikins; these are to be also used in 
the new dedicated simulation rooms in SLE5. These include: 
• 3 Mentone Alex manikins  
• 2 Laderal nursing Anne manikins (including 1 geriatric Anne)  
• vSim for Nursing  
• Clinical Key 
• Professional Experience Placement (PEP) 

 
Equipment and materials to provide by the student: 
• Covered black non-slip shoes  
• Purchase stethoscope, Sphygmomanometer, Nursing Pouch, Silicone Fob Watch, 

Retractable ID tag holder, Pen light - mini, safety glasses, face shield 
• Purchase uniform: CIT Diploma of Nursing scrub top (two) and navy or black pants  

 
 

i. Language, Literacy and Numeracy  
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Language, literacy and numeracy requirements of learners in this profile are: (select the one that applies) 
☐ 
 No language, literacy and numeracy requirements apply 

OR  
☒ 
 The following language, literacy and numeracy requirements need consideration: 

 
LLN requirements are mapped or embedded in delivery and assessment in line with 
the competencies.  Students requiring extra help with LLN to bring them up to the 
required ACSF level are supported by CIT, through drop-in tutorials provided for 
academic support by the Department, and through CIT Student Support. 
 
Prior to enrolment students are asked to complete the LLN Robot which is the LLN 
support tool administered through CIT Access Education. The results are received in 
the department and the students who have not achieved the recommended ACSF 
levels for the program are contacted and provided with information regarding available 
support services  
 
International students will be required to demonstrate an average IELT score of no 
less than 7.0 
 
Learners are required to have completed Year 12 (within the last 10 years at an 
accredited or tertiary level) with at least a C grade average in English and Maths or 
successfully completed the LLN test (ACSF level 4). 
 
At entry to the Diploma of Nursing program the student (applicant) must have English 
as their primary language as per the requirements specified in the NMBA English 
Language Skills (ELS) registration standard. The selection for program Entry English 
language requirements is based on an applicant meeting one of the following criteria: 

1. English is their primary language OR 
2. Supply a valid English Language Test Score result 

 
1. English as their primary language: 

• Attended and satisfactorily completed at least six years of primary and secondary 
education taught and assessed solely in English in a recognised country, 
including at least two years between 7 and 12. 

• Recognised Country means the following countries: Australia, Canada, New 
Zealand, Republic of Ireland, South Africa, UK and USA. 

•  Australian Year 12 Certificate with at least a ‘C’ average grade in tertiary English 
and accredited Maths (completed within the last 10 years). 

• Achieve the required minimum scores for the Literacy, Language and Numeracy 
test. Program entry is based on an applicant submitting a LLN test from an 
Australian Government provider demonstrating achievement of an Australian 
Core Skills Framework Exit Level 4, as a minimum. 

  
2. Supply a valid English Language Test Score result: 

At admission to the program applicant has submitted a formal English language test 
score result that meets the minimum ELS requirements as specified in the NMBA 
English language skills registration standard. If English is not the student's primary 
language, they are required to sit an approved English language test: 

− International English Language Testing System - (IELTS) 
− Occupational English test - OET (nursing only) 
− Pearson test of English academic - PTE Academic 
− the TOEFL iBT 
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Students (applicants) are also required to sign a declaration that English is their primary 
language or evidence that they have achieved the minimum English language test 
results as specified in the Nursing and Midwifery Board of Australia’s (NMBA) English 
language skills registration standard. 
 
 
Students who have also registered with CIT Student Support for support for disabilities 
are also provided with LLN support. 
 

j. CIT Support Services 

Describe the CIT support services engaged by learners in this profile. Provide specific details: (describe 
the approach) 

• CIT’s International Services Unit assists international students with any questions, 
problems or issues that may arise while studying at CIT. The Student Advisors at the 
ISU also help with program changes, visa extension, fees and study support at CIT.  
CIT’s International Pastoral Care Manager coordinates pastoral care in all departments 
with international students and provides easy access for international students with 
their study and academic achievement. 
 

• CIT Yurauna Centre can help students who identify as Aboriginal or Torres Strait 
Islander grow in knowledge, abilities and confidence by providing skills training, advice 
and cultural support within a culturally safe environment.  Yurauna supports students 
with fees, negotiated places into a program, changing programs, study support and 
navigating their studies at CIT. 
 

• CIT Student Support is provided to all CIT students through services such as 
counselling, disability support, migrant support and careers advice. CIT Student 
Support has dedicated offices at the Fyshwick, Reid and Bruce campuses and phone 
and online support are also available. 
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Program Replacement Information 
Previous Program DP-HS25 Diploma of Nursing HLT54115 
Final Semester for teach-out 
enrolments 

Semester 2 2023 

Final Award Date 23/12/2023 
New Program  
Semester available for new 
enrolments 

202320 

Appendix A: Industry Engagement 
The industry engagement for this program includes: (describe the industry engagement approach) 

Organisation/regulator/ 
employer 

Type of engagement What input did industry have to the 
ongoing development of this 
program 

What changes were 
made as a result 

Please see 
Appendix005_CIT 
Program Document 

   

    

Appendix B: Transition Arrangements 
☐ This qualification was replaced more than 12 months ago and all students have either been completed in the previous 

before the final award date or were transitions to this qualification—no need to complete the rest of this section 
OR  
☐ This qualification is new to CIT and does not replace any existing qualification. 
OR  
☒ This qualification replaces a previous qualification which was deemed by the Training Package as: 
 ☐ Superseded and equivalent—new CIT program was developed for this qualification 
 ☒ Superseded and not equivalent—new CIT program was developed for this qualification 

 

Complete the following strategy table: Please see attached transition table for more detail.  

The following strategy was developed to transition students between the previous qualifications: 

Previous Qualification HLT54115 Diploma of Nursing  

Final Award Date 31/12/2023 

Will current students complete in the previous or move to 
the current? 

☐ 
 Previous program 

☒ 
 Current program 

If previous, please state reasons as transitioning to the 
current is preferable                                                

Are there superseded or non-equivalent competencies in 
the previous that do not count towards the current? 

☒ 
 Yes 

☐ 
 No 

List these competencies 

HLTENN001 Practise nursing within the Australian health care 
system  
HLTENN006 Apply principles of wound management in the 
clinical environment 
HLTENN007 Administer and monitor medicines and intravenous 
therapy 
HLTENN005 Contribute to nursing care of a person with 
complex needs 
HLTENN011 
Implement and monitor care for a person with acute health 
problems 
HLTENN012 
Implement and monitor care for a person with chronic health 
problems 
HLTENN025 Implement and monitor care for a person with 
diabetes 
HLTENN010 Apply a palliative approach in nursing practice 
HLTAID003 Provide First Aid  
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Are there new competencies in the current that were not in 
the previous? 

☒ 
 Yes 

☐ 
 No 

List these competencies 

CHCPOL003 Research and apply evidence to practice 
BSBMED301   Interpret and apply medical terminology 
appropriately  
CHCDIS007 Facilitate the empowerment of people with a 
disability 

 
 

Will gap training be required for transitioning students to 
the current? 

☒ 
 Yes 

☐ 
 No 

Describe the gap training and/or assessment options for 
students 

Evidence from non-equivalent superseded units will contribute 
as RPL evidence as well as gap training and assessment as 
required. Where one UoC does not have the same national 
code, but meets all the requirements of another UoC, Credit 
Transfer will be granted on approval from Education Quality as 
per Principle 3.9. CIT policy 
 

Have you requested Student Records to issue Statements 
of Attainment to non-current students (not at CIT within the 
previous year) if needed? 

☒ 
 Yes 

☐ 
 No 

How were students and employers informed of this 
transition? Letter . 

Other, specify:                                                
 

Attachments 
*Correct at time of document release; please check Banner for the latest versions of the reports 

Delivery Structure 

Web Handbook* 

ADD ADDITIONAL ATTACHMENTS 

Modification History 
Version 1 
 
New Implementation 
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CIT Scope Check - 2022  

HLT54121 Diploma of Nursing / Scope Check 2 
/ 000122 Complete  
Flagged items 0 Actions 7 
 
Workflow Scope Check 2 
 
Qualification HLT54121 Diploma of 

Nursing 
 
Units   

HLTENN040 Administer and monitor medicines and intravenous therapy 
HLTENN047 - Apply nursing practice in the primary health care setting 
 
Conducted on 30.03.2023 12:00 AEDT 
 
Prepared by Rainer Wilton 
 
Document No. 000122 
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Evidence    
 

Strategies for Training and Assessment   
 
TAS Yes 

HLT54121 - TAS 
 
Attachment 1 VoL Yes 

VoL HLT54121 FINAL 
 
Subject Guide(s) Yes 

Subject Guide HLTENN040 Part 1  
Subject Guide HLTENN040 Part 2 
Subject Guide and session plan  HLTENN040 Part 1  
Subject Guide and session plan HLTENN040 Part 2 (2) 
Appendix256_Subject guide HLTENN047 (1) (1) 
 
Handbook Entry Yes 

Handbook entry 
 

Resources   
 
Delivery Support Resources Yes 

Multiple examples of delivery resources supplied electronically and also available on 
https://elearn.cit.edu.au/course/view.php?id=222596 
https://elearn.cit.edu.au/course/view.php?id=222595 
 
Elearn Programs Links Yes 

https://elearn.cit.edu.au/course/view.php?id=222596 
https://elearn.cit.edu.au/course/view.php?id=222595 
 

Assessment   
 
Teacher Guides Yes 

https://elearn.cit.edu.au/course/view.php?id=222596
https://elearn.cit.edu.au/course/view.php?id=222595
https://elearn.cit.edu.au/course/view.php?id=222596
https://elearn.cit.edu.au/course/view.php?id=222595
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HLTENN047 
HLTENN047 TG - Assessment 1 Quiz A and B 
HLTENN047 TG - Assessment 1 Quiz C 
HLTENN047 TG - Assessment 2 Health promotion poster  
HLTENN047 TG - Assessment 3 Group Project case study  
HLTENN047 TG - Assessment 5 Written short answer  
CATSINaM Quiz 
Teacher Guide  - Primary health care plan 
CIT Teacher Guide Template.docx 
TG Assessment 1 Quiz Drug Calculations .docx 
TG Assessment 2 Prac Administration of Oral Medicine.docx 
TG Assessment 3A Prac Prepares Equipment for IV.docx 
TG Assessment 3B Prac Administer IV Fluids.docx 
TG Assessment 4A Prac Siting for Sub Cut.docx 
TG Assessment 4B Prac Sub Cut Injection.docx 
TG Assessment 5 Quiz Medications Part 1 .docx 
TG Assessment 6A Prac Siting for IM injection.docx 
TG Assessment 6B Prac Administration of Oral and IM Medicine.docx 
TG Assessment 7 High risk medicine and tall man lettering.docx 
TG Assessment 8 Medications Part 2.docx 
TG Assessment 9A Quiz IV Meds.docx 
TG Assessment 9B Prac Administer IV Secondary Set.docx 
TG Assessment 10 Prac Administer Blood Products.docx 
TG Assessment 11 Quiz Portfolio .docx 
TG Supplementary Quiz Bloodsafe .docx 
TG Supplementary Quiz Medicine wise med safety.docx 

 
Photo 1 

  

 
Assessment Tools Yes 
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HLTENN047 - 
HLTENN047 Assessment 2 Health promotion poster 
HLTENN047 Assessment 3 Group Project case study student copy 
HLTENN047 Assessment 4 Primary health clinical placement report 
HLTENN047 Assessment 5 Short answer written assessment 
Primary health clinical placement assessment template 
Reflection - interview questions and links to videos 
HLTENN040 Assessment 2 Practical Administration of Oral Med.docx 
HLTENN040 Assessment 3A Practical Prepares equipment for IV.docx 
HLTENN040 Assessment 3B Practical IV Fluids.docx 
HLTENN040 Assessment 4A Practical Correct Siting for Sub Cut Injection.docx 
HLTENN040 Assessment 4B Practical SubCut Injection.docx 
HLTENN040 Assessment 6A Practical Correct Siting for IM Injection.docx 
HLTENN040 Assessment 6B Practical Oral Med and IM.docx 
HLTENN040 Assessment 7 High risk medicines and Tall man lettering .docx 
HLTENN040 Assessment 9B Practical IV Administration Secondary Set.docx 
HLTENN040 Assessment 10 Practical Administration of Blood Products.docx 
HLTENN040 Assessment 12 Peer Practice and Skills Workbook.docx 
HLTENN040 Assessment 13 PEP Excerpt .docx 

 
Photo 2 

  

 
Mapping Yes 

HLTENN040 Mapping Sept 2022 
Mapping HLTENN047 
 

Trainers and Assessors   
 
Trainer Skills Matrix Documents Yes 

Appendix582_CIT Staff Matrix TSM FINAL 
 
Supporting Evidence N/A 
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Amount of Training    
 

Clause 1.1   
 
Training Package Requirements   
 
CIT's training and assessment strategy meets the packaging 
rules for the above training product. 

Yes 

Note: TAS section 2.0 states Core - Complete 25. This should be complete 20. 
 
CIT's training and assessment strategy is consistent with 
information published on training.gov.au.  

Yes 

 
CIT's training and assessment strategy ensures that the 
mandated entry requirements and/or pre-requisites for the 
above training product will be adhered to. 

N/A 

 
Target Learners   
 
CIT has identified a target student cohort within its training 
and assessment strategy for the above training product and 
the strategy enables each student to meet the requirements 
for each unit of competency in which they are enrolled. 

Yes 

See TAS section 3.1 
 
CIT's training and assessment strategy defines an amount of 
training which enables each student to meet the 
requirements for each unit of competency in which they are 
enrolled.  

Yes 

See TAS section 3.1c 

 
Photo 3 

  

 
CIT's training and assessment strategy contains clear and 
consistent information regarding the amount of training 
provided to the target student cohort.  

Yes 

 
Amount of Training   
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The amount of training identified in CIT's training and 
assessment strategy allows sufficient time for the identified 
students to obtain, reflect upon and absorb knowledge prior 
to undertaking assessment.  

Yes 

 
CIT's training and assessment strategy separates training from 
assessment; and the amount of training is clear. 

Yes 

 
Delivery Modes   
 
CIT's training and assessment strategy clearly describes 
arrangements for delivery of the above training product and 
enables each student to meet the requirements for each unit 
of competency in which they are enrolled.  

Yes 

See TAS section 3.1a 

 
Photo 4 

  

 
CIT's strategies are sufficiently detailed to show how they are 
to be implemented by the organisation to deliver and assess 
the above training product. 

Yes 

 
CIT's strategies clearly describe when assessment will occur.   Yes 

See TAS section 3.1e 
 
CIT's assessment methods, as described in training and 
assessment strategy, are consistent with the requirements of 
the relevant training package. 

Yes 

 
Photo 5 

  

 
Resources   
 
The resources required for delivery of the above training 
product, as identified in CIT's training and assessment 
strategy, are consistent with the requirements of the relevant 
training package.  

Yes 
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CIT's training and assessment strategy clearly describes the 
resources required for delivery of the above training product.  

Yes 

 
The resources identified in CIT's strategy for training and 
assessment are consistent with its practices and strategy for 
training and assessment.  

Yes 

 
Consistent Practice   
 
CIT's strategy for the delivery of the above training product is 
consistent with its demonstrated practice.  

Yes 

 
CIT's strategy for the delivery of the above training product is 
consistent with other supporting learning and assessment 
documentation.  

Yes 

 
CIT's documented training and assessment practices are 
consistent with the requirements of the training package.  

Yes 

 
Work Placements   
 
The work-based component for this training product, as 
outlined in CIT's documented training and assessment 
strategy, is consistent with the requirements of the relevant 
training package.  

N/A 

 
CIT's training and assessment strategy clearly describe 
arrangements for the supervision and assessment of students 
whilst undertaking work placement which would enable each 
student to meet the requirements for each unit of 
competency in which they are enrolled. 

Yes 

See TAS section 3.1g 

 
Photo 6 

  

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Amount of Training    
 

Clause 1.2    
 
Learner Profile   
 
CIT has determined an amount of training for the above 
training product with regard to the students’ existing skills, 
knowledge and experience.  

Yes 

 
CIT has demonstrated how the amount of training has been 
determined as sufficient with regard to the students’ existing 
skills, knowledge and experience. 

Yes 

 
Mode of Delivery   
 
CIT has demonstrated that it has determined an amount of 
training that aligns to its stated mode of delivery. 

Yes 

 
CIT has demonstrated how the amount of training has been 
determined as sufficient with regard to the mode of delivery. 

Yes 

 
VQF Alignment   
 
The amount of training and other activities to be provided 
within the program are consistent with the AQF volume of 
learning guidelines.  

Yes 

VoL hours as stated on TAS and VoL spreadsheet: 
Total supervised hours spent on training = 1171 hours 
Total supervised hours spent on assessment = 292.5 hours 
Total unsupervised hours = 941 hours 
TOTAL Volume of Learning Hours = 2404.50 hours 
 
The AQF guideines for a Diploma qualification are 1200 - 2400 hours. 
 
CIT has provided a rationale which justifies why the amount of 
training, when considered as a subset of the overall volume of 
learning, is appropriate for the program.  

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Resourcing and Requirements    
 

Clause 1.3   
 
CIT has a sufficient number of trainers and assessors, to 
deliver training and conduct assessment for the number of 
students enrolled, for the capacity requested and in line with 
its strategies and scheduling. 

Yes 

 
CIT has sufficient educational and support services to meet 
the needs of the learner cohort/s undertaking the training and 
assessment.  

Yes 

 
CIT has sufficient learning resources, which are accessible to 
the learner regardless of the location or mode of delivery and 
are in line with their training and assessment strategies. 

Yes 

Resources sighted on eLearn and also in hard copy. 

 
Photo 7 

  

 
CIT has sufficient facilities – physical or virtual – and 
equipment to accommodate and support the number of 
learners undertaking the training and assessment, in line with 
their training and assessment strategies 

Yes 

 
CIT has appropriate ownership, lease or MoU agreements in 
place with any facility used by the RTO for training and 
assessment including work placement.  

N/A 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 

Clause 1.4   
 
The RTO meets all requirements specified in the relevant 
training package or VET accredited course. 

Yes 

 
Finding   
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Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Assessment  1 action 
 

Clause 1.8 - Unit  1 action 
 
Clause 1.8 - Unit 1 1 action 
 
Code and Title HLTENN040 - Administer and 

monitor medicines and 
intravenous therapy 

 
Fairness and Flexibility   
 
The assessment tools accommodate the needs of individual 
students.  

Yes 

 
The assessment tools provide clear information to the student 
to fully inform them of the assessment process and 
conditions.  

Yes 

 
Photo 8 

  

 
The assessment tools include a range of assessment methods 
which are appropriate to the context and/or conditions of 
assessment and the training package requirements. 

Yes 

 
Validity and Sufficiency 1 action 
 
Performance Criteria Yes 
 
Foundation Skills Yes 
 
Performance Evidence Yes 
 
Knowledge Evidence Yes 

Complete  |  Priority High  |  Created by Rainer Wilton 

Knowledge Evidence 
It is recommended to review the assessment process to ensure that all Knowledge Evidence 
requirements are addressed. See comments on BSCC mapping 
 
Assessment Conditions Yes 
 
Reliability   
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The assessment tools contain sufficient performance 
benchmarks for each skill and/or behaviour to be 
demonstrated. 

Yes 

 
The assessment tools contain clear and sufficient instructions 
to the assessor, including standard instructions on what the 
assessor has to say or do to get the candidate to perform the 
task in a consistent manner (e.g., a listing of questions to be 
asked by the assessor). 
 

Yes 

 
Photo 9 

  

 
The assessment tools provide sufficient instructions for the 
assessor on how to collect evidence and making a judgement. 

Yes 

 
The tool provides clear information to the assessor as to how 
the tool is to be filled in and completed. 

Yes 

 
Authenticity   
 
The design of the assessment system and / or tools is 
sufficient to ensure authenticity will be maintained.  

Yes 

 
Currency   
 
The design of the assessment system and / or tools is 
sufficient to ensure the student’s current competency. 

Yes 

 
RPL   
 
CIT's assessment system for Recognition of Prior Learning 
(RPL) ensures that assessment is conducted in accordance 
with the Principles of Assessment and the Rules of Evidence. 

N/A 

 
AQF Level   
 
The assessment tools are pitched at an appropriate AQF level.  Yes 

The assessment tools are pitched at an appropriate AQF level. 
The language used in the unit includes: identify, refer, evaluate, prepare, explain, assess, 
administer, report, ensure, monitor, implement and clarify.  
The unit is usually packaged in Qualifications with an AQF level of V and VI. 
 
Finding   
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Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Clause 1.8 - Unit 2   
 
Code and Title HLTENN047 - Apply nursing 

practice in the primary health 
care setting 

 
Fairness and Flexibility   
 
The assessment tools accommodate the needs of individual 
students.  

Yes 

 
The assessment tools provide clear information to the student 
to fully inform them of the assessment process and 
conditions.  

Yes 

 
Photo 10 

  

 
The assessment tools include a range of assessment methods 
which are appropriate to the context and/or conditions of 
assessment and the training package requirements. 

Yes 

 
Validity and Sufficiency   
 
Performance Criteria Yes 
 
Foundation Skills Yes 
 
Performance Evidence Yes 
 
Knowledge Evidence Yes 
 
Assessment Conditions Yes 
 
Reliability   
 
The assessment tools contain sufficient performance 
benchmarks for each skill and/or behaviour to be 
demonstrated. 

Yes 
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The assessment tools contain clear and sufficient instructions 
to the assessor, including standard instructions on what the 
assessor has to say or do to get the candidate to perform the 
task in a consistent manner (e.g., a listing of questions to be 
asked by the assessor). 
 

Yes 

 
Photo 11 

  

 
The assessment tools provide sufficient instructions for the 
assessor on how to collect evidence and making a judgement. 

Yes 

 
The tool provides clear information to the assessor as to how 
the tool is to be filled in and completed. 

Yes 

 
Authenticity   
 
The design of the assessment system and / or tools is 
sufficient to ensure authenticity will be maintained.  

Yes 

 
Currency   
 
The design of the assessment system and / or tools is 
sufficient to ensure the student’s current competency. 

Yes 

 
RPL   
 
CIT's assessment system for Recognition of Prior Learning 
(RPL) ensures that assessment is conducted in accordance 
with the Principles of Assessment and the Rules of Evidence. 

N/A 

 
Supervisors and Third Parties   
 
If the tool is a practical observation or a third-party report (i.e. 
checklist) does it adhere to the theme and requirements 
described by the ASQA Fact Sheet (Third Party Reports)?  

N/A 

 
AQF Level   
 
The assessment tools are pitched at an appropriate AQF level.  Yes 

The assessment tools are pitched at an appropriate AQF level. 
The language used in the unit includes: apply, identify, provide, perform, confirm, ensure, 
implement, initiate and evaluate. 
The unit is usually packaged in Qualifications with an AQF level of V and VI. 
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Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Trainers and Assessors  6 actions 
 

Trainer 6 actions 
 
Trainer 1   
 
Trainer Name Lisa Marie Burling 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 2 1 action 
 
Trainer Name Dean King 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 
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1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

VET PD 
It is recommended to include accurate details as to the currency of VET PD on the TSM. 
 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 3   
 
Trainer Name Fleur Louise Reynolds 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 4 2 actions 
 
Trainer Name Hope McCudden 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 
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1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

Current Industry Skills 
It is recommended to include the current industry skills relating to the delivery of training 
and assessment on the TSM. 
 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

VET PD 
It is recommended to include information regarding the trainers PD in the VET sector on the 
TSM 
 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 5   
 
Trainer Name Gemma Shannon Morgan 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 
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1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 6   
 
Trainer Name Nadine Morton 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 7   
 
Trainer Name Anna Eva Birgitta Prescott 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 
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1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 8 1 action 
 
Trainer Name Jade Megan Pumphrey 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

VET PD 
It is recommended to include information regarding the trainers PD in the VET sector on the 
TSM 
 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Trainer 9 1 action 
 
Trainer Name Dilsha Seethilal 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

VET PD 
It is recommended to include information regarding the trainers PD in the VET sector on the 
TSM 
 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 10   
 
Trainer Name Kate Christine Taylor 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 
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1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 11 1 action 
 
Trainer Name Anna Matilda Waddell 
 
1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

Complete  |  Priority Medium  |  Created by Rainer Wilton 

VET PD 
It is recommended to include information regarding the trainers PD in the VET sector on the 
TSM 
 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
 
Trainer 12   
 
Trainer Name Wendy Brookman 
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1.13 a) vocational competencies at least to the level being 
delivered and assessed 

Yes 

 
1.13 b) current industry skills directly relevant to the training 
and assessment being provided 

Yes 

 
1.13 c) current knowledge and skills in vocational training and 
learning that informs their training and assessment 

Yes 

 
1.14 holds either TAE40110, TAE40116, or a diploma or higher 
level qualification in adult education 

Yes 

 
1.16 has undertaken professional development in the fields of 
the knowledge and practice of vocational training, learning 
and assessment including competency based training and 
assessment 

Yes 

 
Finding   
 
Overall risk of non-compliance at audit. Low 
 
Impact of non-compliance to student outcomes.  Low 
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Media summary 
 

  
Photo 1 Photo 2  

  
Photo 3 Photo 4  

  
Photo 5 Photo 6  
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Photo 7 Photo 8  

  
Photo 9 Photo 10  

 
Photo 11  
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Summary - CIT Scope Check 

HLT54121 Diploma of Nursing / Not Ready to 
Scope / 3 Feb 2023 / 1 Complete  
Version 1 
 
Document Number 000146 
 
Prepared by Rainer Wilton 
 
Conducted on 03.02.2023 13:20 AEDT 
 

Summary   
 
College / Department Education Projects 
 
Qualification HLT54121 Diploma of 

Nursing 
 
Number of units 25 
 
Scope Check Units   
 
Code and Title   

HLTENN040 Administer and monitor medicines and intravenous therapy 
HLTENN047 - Apply nursing practice in the primary health care setting 
 
Result Not Ready 
 
Spot Check Units   
 
Code and Title   

HLTENN039 Apply principles of wound management 
 
Result Ready 
 

Outcome   
 
Overall Not Ready to Scope 
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Resources to TRIM    
 
FINAL TAS Location   

ETS ES Program Services 

 
Photo 1 

  

 
FINAL Delivery Resources Location Yes 
 
TSM Documents Location Yes 

 
Photo 2 

  

 
Assessment Documents Location Yes 

 
Photo 3 
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Scope Check Summary    
 

Supporting Reports [TRIM]   
 
 
   
 

  

HLT54121-Diploma-of-Nursing-Scope-Check-2-000122 v2.docx 
HLTENN040 - Mapping - V3 - 28.11.22.xlsx 
HLTENN047 - Mapping - V2 - 14.11.22.xlsx 
 

Qualification Level Summary   
 
TAS Ready 
 
Attachment 1 VoL Ready 
 
Handbook Entries Ready 
 
Trainer Skills Matrix Documents Not Ready 
 

Resources   
 
Subject Guide(s) Ready 
 
eLearn Programs (Dev Shells) Ready 
 
Other Delivery Support Resources Ready 
 

Assessment   
 
Teacher Guides Ready 
 
Assessment Tools Ready 
 
Mapping Ready 
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Spot Check Summary    
 

Location of Resources   
 
The following evidence was 'spot checked' within CIT's systems to determine if it was in 
place and ready to deliver.  
 
Screenshot showing resources for full qualification are 
available.  

  

 
Photo 4 

  

 
Location on CIT's system of these resources   

ETS ES Program 
 
The following unit was 'spot checked' to determine if all resources were in place and  
delivery ready.  
 

Unit   
 
Unit 1   
 
Code and Title HLTENN039 Apply principles 

of wound management 

 
Photo 5 

  

 
Delivery   
 
Subject Guide Ready 

 
Photo 6 

 
Photo 7 
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eLearn Dev Shell https://elearn.cit.edu.au/cou
rse/view.php?id=222586 

 
Learning Resources Ready 

 
Photo 8 

 
Photo 9 

 
Photo 10 

  

 
Assessment   
 
Assessment Tools Ready 

 
Photo 11 

 
Photo 12 

  

 
Teacher Guides Ready 

 
Photo 13 

  

 
Mapping Ready 

 
Photo 14 

  

 
Assessment tools and learning resources available for all 
remaining units 

Yes 

 
  

https://elearn.cit.edu.au/course/view.php?id=222586
https://elearn.cit.edu.au/course/view.php?id=222586
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Appendix 
 

 
Photo 1 
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Photo 2 
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Photo 3 
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Photo 4 
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Photo 5 
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Photo 6 
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Photo 7 
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Photo 8 
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Photo 9 
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Photo 10 
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Photo 11 
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Photo 12 
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Photo 13 
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Photo 14 
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PRI – Continuous Improvement Action Plan (optional) 

College:   Health Community and Science 

Department:   CIT Human Services 

Date of PRI:  Last PRI 2 Feb 2024 - July 2024 
  

Minutes - comments   Issues Identified Required Actions  
Person nominated to 
complete action  

Due Date for 
completion  

Completed  
Yes/No  

  E.g. Assessment, Missing Results, Completion Rates, 
Evaluation Findings (ISU advised of any international 
students’ concerns including interventions and EGs)  
Learner Engagement Survey results – decline in 
overall satisfaction rate, TAS review needed, TSM 
updates 

• Investigate reasons for decline  
• Review subject/UoC evaluations  
• Implement strategies for 

improvement  
• Monitor   

Name of staff members  End of Semester 1  
☐ Yes 
☐ No  

 Elearn update has been challenging when 
teachers returned from leave in January. 

      ☐ Yes 
☐ No 
  

Review processes in Nursing Sick leave, students at risk, Working 
remotely, 

 Nursing teachers meet and discussed and 
updated. 

 Anna Lagerlof  31 January 24 
☒ Yes 
☐ No 

C3IS  Industry Placement/workplace 
assessment book needs to be updated to 
reflect CHC 07  

 All workplace assessments were 
reviewed by a CIT Education Advisor 
and/or external auditor, new book 
drafted, circulated to all teachers for 
review and finalised early Feb 2024 

 Karen Noble, Yoshie Lettie   
☐ Yes 
☐ No 

C3IS Study Skills and 
Student support 

 Due to low student attendance at Study 
skills sessions in 2023 and high volume of 
Resubmissions, the process needed to be 
strengthened for 2024 

 New schedule developed with teachers 
and Laura, from  CIT Learning Centre. 
Session 1 is a comprehensive two hour 
Orientation.  Future sessions are 1.25 
hours on Monday mornings, topics listed 
for students on elearn noticeboard.  Start 

 Karen Noble and team  Commenced 
5/2/224, constant 
review ☒ Yes 

☐ No 
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time is later, 10.30 and works better with 
timing of afternoon  class.  Each week one 
teacher will also attend and later sessions 
are fully for broad assessment support. 

C3IS Implementation of CHC 07. Need to 
review and adjust the nine new 
competencies delivered in 202320. 

Teachers are conferring and making notes 
on the form, Record of Competence 
Changes located in CHC 07 Competencies.  
Teachers are then implementing the 
changes for 202410. 

Each teacher, as noted on 
the Team Meeting 
document 

ongoing 

☒ Yes 
☐ No 

C4DS Need to develop all competencies for 
scope 

Working with Education Advisor to 
complete by end of Feb 2024 

Karen, Heidi, Greg, Danielle  
☒ Yes 
☐ No 

International Students, 
C3IS 

Need to be clear about their competence 
to study in English, regardless of their PTE 
or IELTS scores 

Required all International students to 
complete CIT paper task at enrolment.  
Advised CIT International of one student 
at risk due to language issues 

Karen Noble ongoing 
☒ Yes 
☐ No 

C3IS To reduce duplication created 14 
Knowledge Blocks and trialled in Term 4, 
2023 

Edits and updates needed for 202410 Greg Burgess 
Heidi Duncan 

Review is ongoing 
Yes for Term 

1 

Diploma of Nursing Communication subject Removed the admission form 
assessment as this was not necessary. 
 
Changing back to the old patient 
scenarios 
 
Updated teacher guides, mapping 
document and development course 
page on eLearn to reflect changes.  
 

Gemma Morgan and Kate 
Taylor 

7/2/2024 

☒ Yes 
☐ No 

Diploma of Nursing Primary Health One assessment in Primary Health was 
the same and Australian Health Care 
Systems. It has been removed. Teacher 
Guide being updated 

Anna L 18/3/2024 ☒ Yes 
☐ No 
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